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Age Diversity

33%

One in three workers
aged 50-70 experienced
age discrimination when

seeking work.
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people aged 50-65

STRUGGLE

Nearly a quarter of
people still believe
workers over 50 struggle
to adapt to change.

would like to work but pW\

“ “ are economically
inactive.

LGBT+ Inclusion

Nearly four in ten
LGBTQ+ employees hide

their |dent|ty at work. e

not feel comfortable

reporting homophobic 60/
or biphobic bullying. (0]

More than one-third
have heard negative
comments about
LGBTQ+ colleagues.

31% ., gcozd

Almost one-third do not
feel able to be
themselves at work.
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Ethnic Diversity

Employment rates remain
lower for ethnic minority
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T w T w w groups (69%) than white
workers (77%).
\' ' 69%) @ 77% 61 % Diverse teams
perform better.
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population in England and the lowest employment AR mnovatlvg gnd
Wales. rates at around 61%. make better decisions.

Sources: Office for National Statistics (ONS) Annual Population Survey and Gender Pay Gap in the UK (2025);
FTSE Women Leaders Review (2025); Centre for Ageing Better research and Age Without Limits campaign (2024-2025); Stonewall Workplace
Equality Research (2024-2025); UK Government Ethnicity Facts and Figures (2025).

Statistics correct at time of publication (2025/26).

WorkInConfidence helps organisations create safer, more inclusive workplaces through anonymous
Speak Up channels, pulse surveys and employee engagement tools. By giving employees a trusted
voice, organisations can identify issues earlier, improve culture and strengthen governance.
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